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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARASHTRA EDUCATI ON SOCI ETY' S
MAHARASHTRA UDAYAG Rl MAHAVI DYALAYA

Name of the head of the Institution

Dr R R Tanboli

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02385256052
Mobile no. 9890596193

Registered Email

i gachaac21l@mail . com

Alternate Email

pnmuculé@ahoo. co.in

Address Sommat hpur, Nanded Road, Udgir
City/Town LATUR
State/UT Mahar ashtra

Pincode

413517




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kaml akar Gavane

Phone no/Alternate Phone no.

02385256144

Mobile no.

8208246558

Registered Email

kanm akar gavane@nuai | . com

Alternate Email

i gachaac21l@mnail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. munu. edu. i n/ AQARY®202018- 1
9% 0MIM pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://munu. edu. i n/ Academ c%0Cal endar %
202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 A 3.04 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 28- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on COVID- 19 and

17- May-2020 130



http://www.mumu.edu.in/AQAR%202018-19%20MUM.pdf
http://www.mumu.edu.in/AQAR%202018-19%20MUM.pdf
http://mumu.edu.in/Academic%20Calendar%202019-20.pdf
http://mumu.edu.in/Academic%20Calendar%202019-20.pdf

Stress Managenent 1
One Day National Seni nar 23- Sep- 2019 90
on Bi ot echnol ogy 1
Book Exhi bition on Swami 11- Sep-2019 170
Vi vekananda 1
Teacher Quality and 05- Sep- 2019 150
Qual ity Education - 1
Lecture
Career Qpportunities in 22- Aug- 2019 90
Air Force and Athletics 1
SECs On Tal ly, Food 23- Aug- 2019 60
Processi ng and GST 30
Parents Meet 23- Sep- 2019 120

1
Article 370 : An 12- Aug- 2019 120
Explication Lecture 1
Lecture on Quality 16- Aug- 2019 130
Enhancenent in Hi gher 1
Educati on
Student Satisfaction 15- Sep- 2020 350
Survey 10

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ur du CSIR vce: 2020 65416
365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11907_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11907_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11907_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11907_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NI RF Participation

Sel f Appraisal of Teaching Staff PBAs

Feedback on Curricul um Survey

Acadeni ¢ and Adm ni strative Audit

Pr of essi onal Devel opment Progranmes for Staff

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

PBAS sel f apprai sal e Self appraisal systemof the teaching
faculty has been nade effective by
using UGC s PBAS format. This format
assesses the appraisal of the faculty
in teaching, |earning, evaluation,
research and extension activities

Research Centers Inspection and e The departnent of Environnmental
Consul t ancy services Sci ence has started to give paid
consultancy in Soil Quality Assessnent,
and departnent of Botany in Wter
Quality Analysis as well. Research
centers of the college have been
extendi ng their academn c consul tancy by
del i veri ng speechs as resource persons
in sem nar, conference and workshops

Certificate Courses e Following Certificate Courses have
been introduced in the college -
Certificate Course in Comrunication
Skills, Department of English has been
running for the last five years. -
Certificate Course in Geographical
Informati on System (A S), Departnent of
Ceography, sanctioned by the UGC -
Certificate Course in Soil Quality
Assessment, Dept. of Environnental

Sci ence, sanctioned by the UGC.

Ext ensi on of Spoken English to other e Taki ng the suggestion of the Peer
students. Team in account the departnent of
English started course in Conmunication
Skills in English which is not only

hel pful to the students of English but



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11907_Contribution.xls

to every one who wish to learn and
i mprove Communication Skills in English

MoU sand | i nkages

e The coll ege has established
interaction and |inkages with research
and educational institutions which have
hel ped t he exchange of know edge and
facilities.

Ranp for Physically Chall enged Students

e The coll ege has constructed ranps
wher ever necessary for the snooth
novenent of physically challenged
students

Ment ori ng system

e Every possi bl e neasure has been taken
by the college to bring down the drop

out rate of the students. Tutor ward
concept has hel ped to control the drop
out rate of the students.

SECs ON TALLY, FOOD PROCESSI NG AND GST

? Every year , the coll ege organizes
jointly wth Zilla Udyog Kendra and
M TCON training certificate courses
free of cost to the students. ? These
courses are one nonth duration, skill
based and job oriented |eading to

enpl oyability and placenents. ? This
year the college offered the
Certificate Courses in Tally, GST and

Food Processi ng.

DI SCOVERY OF LOHARA CAVES

? The Team of researchers of the

Hi story Departnent discovered the “
Lohara Caves” recently. The team

i ncl uded Dr Madhavi Mahake, Dr S R
Somnanshi, Prof Phulwad S H, Prof
Badgire N T, Prof Biradar NM ? This
site is located in Udgir Tehsil of
Latur District and falls in the 100 kns
radi us of the other four sites of the
caves in Latur District. ? The site is
| ocat ed under the G anpanchayat Lohara,
hence the nonenclature “ Lohara Caves”

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC 07- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11907_Quality.xls

Year of Submission 2019
Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege uses MS for the follow ng
nmodul es: 1. Approved and Fill ed
Positions 2. Adm nistration and

Pl anning 3. Details of Courses
Conducted In The Institution 4. Details
on Institute Courses Divisions and
Grants 5. Educational Details 6.

Enrol I ment of Students in Programe 7.
Expenditure Status of Plan 8. Institute
Hostel Details 9. Manage Mnority
Student Enroll ment 10. E Governance —
Exxam nation, Adm ssions 11. Qut Turn
of ProgrammeResult 12. PH Students and
Expendi ture Thereon 13. Physi cal
Education Information 14. Physically
Handi capped Student Enroll nment 15.
Students availing the Facility of

Schol ar shi p/ Freeshi ps 16. Tot al
Approved Seats

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The design, deploynent and feedback of the curriculumformthe integral part of

t he annual planning of the institution. Hundred percent of the teaching staff
contributes to the devel opnent of the curriculumas the Chairnan of the Board
of Studies, Menbers or a nenber of Syllabus Fram ng Commttee and as the
menbers of paper setting and evaluation. For the effective inplenentation of
the curriculumthe institution devel ops and depl oys the clear teaching plans
and schedule. The institution offers four Undergraduate Programmes: B.A.,
B.Com, B.Sc. and the self financed B.C. A There are el even post-graduate
programmes out of which two are grant-in-aid (Marathi and English) and nine
sel f-financed. There are five research centres of Ph.D.in Physics, Chem stry,
Ceography, Hindi and Urdu and total 17 Research Supervisors with 84 research
scholars in toto. The institution follows the senester systemat UG and PG
level. Al the learners at the UG | evel have access to the val ue added
programres including the three Certificate Courses -Comunication Skills,
Geographical Information Systemand Soil Quality Testing. Several skill-
oriented short term courses are taken throughout the year to enhance the
experience of the students to cope with the global needs. Efforts are taken
t hrough a nunber of enrichnent programes to create awareness anong the
students regardi ng cross cutting issues |ike gender, clinmate change, |ICT and
human rights for the holistic devel opnent. ¢ Qur curriculumconprises the
al i gnment of the syllabi prescribed with the vision and m ssion of the coll ege,




co-curricular activities, values education and comunity engagenment aim ng at
the holistic personality devel opment of the students. The teachers conmunicate
t he course outconmes and the program outcones to the students at the beginning
of each senester. ¢ The Student centric teaching methods such as-Lectures, GDs,
sem nars, quizzes, |ICT and experiential |earning are enployed by the faculty to
hone the HOTS- Hi gher Order Thinking Skills in addition to the LOTS- Lower
Order Thinking Skills. o The HoDs ensure that the faculty menbers integrate
cl assroom teaching with the use of ICT tools and innovative practices in
teachi ng. Teachers use innovative and student-centric teaching tools and aids.
e The processes involved in curriculumdelivery are student centic teaching,
activities of advanced and sl ow | earners, incorporating val ue education,
extension activities, effective nentoring, participative and experientia
| earni ng, continuous formative eval uation, review and feedback, outcones
assessnent etc. ¢ The IQAC regularly reviews the teaching | earning process and
it's adherence to the academ c cal endar. Review for syllabus conmpletion is
taken by the Head of the Departnent and by the Principal periodically. ¢ The
feedback on curriculumis collected fromthe stakehol ders and further analyzed
to bring out the suggestions on the curriculum The suggestions given by the
st akehol ders are forwarded to the University for further action. Academnic and
Admi nistrative Audit is conducted by the university periodically. ¢ The
probl enms encountered during the inplenentation of the effective curriculum
delivery are taken into consideration while planning for the next year
Curriculum Delivery Cycle. The next year’s consolidated Acadenic Cal endar is
prepared well in advance, taking into consideration the inpedi nents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmmer ce 17/ 06/ 2019
BCA Conput er Application 17/ 06/ 2019
BSc Sci ence 17/ 06/ 2019
BA Arts 17/ 06/ 2019
VA Mar at hi 17/ 06/ 2019
VA Hi ndi 17/ 06/ 2019
VA Engl i sh 17/ 06/ 2019
VA Ur du 17/ 06/ 2019
VA H story 17/ 06/ 2019
VA Econonmi cs 17/ 06/ 2019




VBc Chem stry 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 90 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NA Nill Nill
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Envi ronnent Studi es 170
BCom Commer ce 70
BA Arts 56
VA Mar at hi 10
VA Engl i sh 25
VA Ur du 5
VA Hi ndi 8
VA H story 12
VBC Chemi stry 30
VBC Dairy Science 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The |1 QAC prepared a questionnaire covering all the aspects of quality

i mprovenment in Curriculum Feedback on curriculumis collected from students by
circulating the Feedback Forns. It is collected and brought to I QAC for further
anal ysis. The Statistical data is handed over to the Feedback commttee. The
filled forms are sent for further action. Feedback is collected fromteachers
by circulating the feedback forns. Subsequent action is simlar to the other
forms. The teachers or peers also give feedback which is collected and
forwarded to the authorities for further action.The feedback committee collects
i nputs and suggestions fromthe stakehol ders and further action to be taken is



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11907_Projects_undertaken_1629964068.xls

di scussed with departnents and authorities. The data is conpiled and anal ysed
manual | y. Annual Feedback given after analysis of stakehol der feedback neetings
are held at the |1 QAC. departnent |level and CDC to di scuss the suggestions and
trends and feasibility of inplenenting the suggestions in the feedback.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 360 279 279
BCom Commer ce 220 255 255
BCA Conmput er 240 48 48
Appi | cation
BSc Sci ence 480 468 468
VA Engl i sh 60 40 40
MSc Chemi stry 60 40 40
VA Mar at hi 60 32 32
VA H story 60 43 43
VA Economi cs 60 14 14
VBc Dairy Science 30 16 16
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 950 390 30 Nill 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 50 Ni I 5 1 250

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute provides the students with effective mentoring services for the academic, personal and psycho-
social support along with academic services with the help of the Principal and several committees. The faculties
of the college do it unceasingly for all the students « The Departments have the approved mentors and the list of

approved mentors is declared every year « Mentor : Mentee ratio is 1:20 approximately « Regular meetings of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11907_Demand_ratio_1629876774.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11907_ict_tools_1629876950.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11907_e_resource_1629877194.xls

related students

mentoring are held by all the departments of the college. « Expert lectures are arranged for the students »
Guidance done through several committees like career and counseling cell, NET/SET coaching cell, competitive
examination committee etc « Guidance with the help of multimedia beneficiaries are subject related students ¢
Seminar and conferences for all subject related students « Participation in research festival ‘Avishkar’ where the
beneficiaries are the students, teachers and the other participants « During science exhibition organized in the
Annual Social Gathering beneficiaries are all the college students « Debate, elocution competitions at taluka,
district and state level. Beneficiaries are participating students and institution in general ¢ Certificate Course in
Communication Skills. Beneficiaries are all the students attending the course for the last five years ¢ Life
Sciences Club activities. Beneficiaries are all the science students ¢ English Club and English Literary
Association .Beneficiaries are all the members of the club « Wall poster publication. Beneficiaries are all the
students ¢ All the co-curricular activities. Beneficiaries are all the students by their mentors « Remedial classes.
Beneficiaries are about 10 of the students ¢« Mars Orbiter Mission celebrated by the entire students and staff of
the college * Guest lectures are arranged on various themes for all the students ¢ Personality development
events. Beneficiaries are all the students « Welcome and farewell functions. Beneficiaries are entire subject

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1340

50

1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

62

50 12

Nill

40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA PGCGeogr aphy [, 1V, V 14/ 11/ 2020 15/ 12/ 2020

VA PGENgl i sh I, 1V, V 14/ 11/ 2020 15/ 12/ 2020

VA PCGHi st ory [, 1V, WV 14/ 11/ 2020 15/ 12/ 2020

VA PGSoci ol ogy [, 1V, V 14/ 11/ 2020 15/ 12/ 2020

BA UGArt s I, 1V, Vv 14/ 11/ 2020 15/ 12/ 2020

BCom UGComer ce [, 1V, WV 14/ 11/ 2020 15/ 12/ 2020

BCA UGConput er [, 1V, V 14/ 11/ 2020 15/ 12/ 2020

Application
BSc UGSci ence [, 1V, WV 14/ 11/ 2020 15/ 12/ 2020
VBC PGChem stry [, 1V, V 14/ 11/ 2020 15/ 12/ 2020




MSc PGDai ry I, v, vV 14/ 11/ 2020 15/ 12/ 2020
Sci ence

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

One of the purposes of evaluation is to provide devel opnent-i nduci ng feedback
The qualitative dinmension of our evaluation systemis in its use for enhancing
t he conpetence of students. Innovative evaluation process is to gauge the
know edge and skills acquired at various |evels of the progranmes. These
specifications are stated as PSOs and C0s. The quality of assessnent process
i ncludes how well the exami nation systemactually tests the PSCs and CGCs,
quality of questions, extent of transparency in the system extent of
devel opnent i nduci ng feedback system regularity in the conduct of exam nations
and declaration of results as well as the regul atory mechani snms for pronpt
action on possible errors. There is a conmttee to plan and supervise CE
activities. « Conplete transparency is maintained in the internal assessnment e
Flexibility in internal evaluation is provided to students who participate in
NCC, NSS, sports and cultural activities. This is done by pernmitting themto
wite tests on other dates. ¢« The tinme-table conmittee displays the schedul e of
the internal tests which is inplenented by all the departnents ¢« The faculties
assess the assignnments and the awarded nmarks are submitted to the University in
the given format ¢ The behavi oral aspects, independent |earning and
comuni cation skills of the students are considered for evaluation during
practical exam nation Redressal of Evaluation Related Gievances As far as the
eval uati on of the exans conducted at the university |level the students have two
to three options for redressal of his grievances: ¢« Recounting ¢ Revaluation e
Availability of photo copy of answer sheets Al the services of these
mechani sms can be availed by paying the fees within the stipulated tine. If the
student has confidence regarding his marks, he can apply to the University and
get a photo copy to check his marks. Later he can apply for rechecking where
the university forns a committee to assess the paper. Its report is final. The
student gets his revised marks nmeno i nmedi ately. At the college level if the
student has any grievance regarding internal assessnent, the student is free to
get his grievance redressed through the concerned authority.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar is prepared with reference to the regul ations of the SRAs
— parent university , State Governnment and UGC. The Meetings and Di scussi ons
with the HoDs and Managenent are arranged as a part of this process. A
departnent organi zers of the events in the calendar try for 99 adherence to the
Academ c Calendar.lf there is an unavoi dabl e circunstance, the schedul ed event
shal | be postponed to the next nonth and never stand cancelled on any account.
The HoDs submit the followi ng docunents for record keeping purpose to the iqgac
within 10 days after the event by only email to: igacnaac2l@nmuail.com 1.
Noti ces/ Leaflet of the Event 2. Participants List 3. Screenshots and Photos 4.
Newspaper Cippings 5 An Event Report ¢ The Academ c Calendar is divided into
FI VE parts: o Part A) Consolidated Academ c Cal endar o Part B) Annual Conmttee
Events o Part C) I QAC Plan of Action o Part D) Departnment Calendars o Part E)
Academ ¢ Adherence Al manac- (AAA) ¢ This Academnic Cal endar 2019-20 is prepared
by the 1QAC. A Meeting of all the Heads was organi zed by the I QAC on 8 July, 2019
inthis regard at 11:30. Al the HoDs attended the neeting and with active
participation of all the Heads , the | QAC prepared this academ c cal endar. This
cal endar includes the academ c events to be organi zed during this academc
year. The Events cancelled due to the unavoi dabl e circunstances shall be
post poned to the next nonth automatically and the HoDs shoul d make arrangenents
for the sanme. The academ c cal endar of the institute is prepared by the | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11907_Evaluation_1629878455.xls

aligned with the university calendar. It shows plans for curricular and co-

curricular activities, holidays, commencenent and end date of the senester,
tentative dates of university exam nation and internal evaluation schedule etc.
e The Acadenic Calendar is available on the college website and is a source of

i nformation and planner for students, parents, faculty, staff, and other
st akehol ders of the institute. It enconpasses all the activities of the
institute such as, Administrative, Academ c, co-curricular and extracurricul ar

activities. ¢ The academ c cal endar
depart nent before the comencenent of the senester.
cal endar i mensely contributes to tinmely conpletion of all the academnic
activities. The faculties then prepare detail ed individual Teachers’ dairy and
academ ¢ pl anner which shows curriculumdelivery plan for each course and
correspondi ng execution dates.

is then provided to all faculties of the
Preparati on of acadenic

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: // mumu. edu. i n/ COs%®20and¥%?0P0s %2 0UGKYR0PG. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PCGgeogr apy MA Ceogr aphy 14 14 100
PGUr du VA Ur du 7 7 100
PCGENgl i sh VA Engl i sh 12 12 100
PCDai ry VBc Dairy 8 8 100
Sci ence
UGArts BA Arts 48 23 48
UGConmer ce BCom Commer ce 67 56 84
UGconput er BCA Conput er 12 8 67
Application
UGSci ence BSc Sci ence 123 113 92
PG\Var at hi VA Mar at hi 6 3 50
VBc Chem stry 14 14 100
PGchemi stry
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: // www. mumu. edu. i n/ SSS Report ¥202019- 20_pdf . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Name of the funding
agency

Total grant
sanctioned

Nature of the Project Duration



http://mumu.edu.in/COs%20and%20POs%20UG&%20PG.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11907_Pass_percentage_1629878610.xls
http://www.mumu.edu.in/SSS_Report%202019-20_pdf.pdf

Nill 000 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI NI |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Geogr aphy 2
Ur du 4
Mar at hi 2
H ndi 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Languages 3 Nill
I nt ernati onal Li fe Sci ences 4 Nill
I nt ernati onal Soci al Sci ences 2 Nill
I nt ernati onal Physi cal Sci ences 5 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cal Sci ences Departments 10
Li fe Sciences Departnents 7



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11907_journals_notified_on_UGC_1629879329.xls

Soci al

Sci ences Departnents

12

Language Departnents

14

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Ni Il Ni Il NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 25 13 5 6
nar s/ Wor kshops
Present ed 12 6 2 5
papers
Resour ce 2 1 2 5
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Forest Festival NSS Envi r onnent 5 75
Week Dept .
Bl ood donati on NSS Amber khane 3 56
canps Bl ood Bank
Organi zi ng NSS 4 115
speci al canps
Cor ona Awar eness NSS Govt Hospit al 4 80
Canpai gn
Save Grl Child NSS 4 65
Adul t Educti on NSS 4 175
Boyes And Grls
TREE PLANTATI ON NCC 2 53



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11907_Books_and_Chapters_1629879478.xls

PROGRAMVE
Rural Survey at Soci ol ogy 3 12
Mal kapur
Participation in Hi story 4 80
publ i c Shivjayanti
Canpai gn for Tahsil Political 3 75
voter registration Sci ence
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
For est NSS For est 5 75
Festival Wek Festival Wek
Worl d Al DS NSS Worl d Al DS 3 65
Day
Al DS NSS Tuber cul osi s 3 60
Awar eness and Al DS
Awar eness
Pr ogr amre
Vot er Tehsi | Udgir Canpai gn for 2 75
awar eness NCC vot er
regi stration
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch
Col | abor ati on

20

Sel f Fi nanci ng

10

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage
lin

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

kage

Duration From

Duration To

Participant

NA

Nill Nill

00



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11907_Extension_1629880432.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11907_Students_in_extension_1629880587.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11907_Collab_activities_1629880903.xls

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Managenent reserch
, Latur. (comrerce)

Centric Activities,
Teachi ng and
Lect ures

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Elite Software 15/ 07/ 2019 Resear ch, Student 40
Pvt. Ltd. Pune( Centric Activities,
conput er science) Teachi ng and
Lectures
RM TUni versity, 17/ 06/ 2019 Resear ch, Student 35
Mel bourne Australia Centric Activities,
Teachi ng and
Lectures
Mar at hi Vi dnyan 17/ 06/ 2019 Resear ch, Student 30
Pari shad, Udgir ( Centric Activities,
Envi ronnent al Teachi ng and
Sci ence) Lectures
School of Earth 17/ 06/ 2019 Resear ch, Student 20
sci ences, SRTMJ, Centric Activities,
Nanded ( Teachi ng and
Envi ronnent al Lectures
Sci ence)
Nati onal Facility 16/ 06/ 2019 Resear ch, Student 25
for Centric Activities,
Bi ophar maceuti cal s, Teachi ng and
Munbai ( Bot any) Lectures
Sar dar 17/ 06/ 2019 Resear ch, Student 25
Val | abhbhai Pat el Centric Activities,
col |l ege , Teachi ng and
Chandr apur Lectures
(Envi r onment al
sci ence)
Sharan sahitya 17/ 06/ 2019 Resear ch, Student 15
Pari shad , Centric Activities,
Bangal uru (Kannada) Teachi ng and
Lectures
Kannada Sahitya 17/ 06/ 2019 Research, Student 10
Pari shad , Munbai Centric Activities,
(kannada) Teachi ng and
Lectures
I cons Scul ptures 10/ 06/ 2019 Research, Student 15
Reserch Foundati on, Centric Activities,
Aur angabad. Teachi ng and
(Hi story) Lectures
D.B. Institute of 10/ 06/ 2019 Resear ch, Student 25

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11907_MoU_1629881374.xls

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

120

119. 08

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
O hers Newl y Added
Classroons with LCD facilities Exi sting
Cl ass roomns Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Partially Nill 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 72240 7726995 271 367850 72511 8094845
Books
2076 704918 10 3869 2086 708787
Ref erence
Books
e- Books 500000 Nl Nl Nl 500000 Ni |l
Journal s 62 30750 Nl Ni Tl 62 30750
Digital 3 Ni Il 1 Ni Il 4 Ni Il
Dat abase
CD & 402 62436 Nl Ni Tl 402 62436
Vi deo
CD & 1326 Nl Nl Nl Ni |l Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Kanl akar
Gavane

Certificate
Course in Basic
Engl i sh

https://kam akarg
avane. xet ed. com cou
rsel/ vi ew. php?i d3

10/ 08/ 2020

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11907_augmentation_details_1629881772.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/11907_Library_1629882451.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11907_e-content_by_teachers_1629883449.xls

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 87 4 5 5 1 2 22 50 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 89 4 5 5 1 2 22 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Moodl e Site https:// munu. gnomi o. cont

LMS site

ht t ps: // kanl akar gavane. xet ed. cont | ogi n/
i ndex. php

https://youtu. be/ paaedJxlrJc

You Tube Channel s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

2 2.06 2 2

Assigned Budget on
academic facilities

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Al'l ocation and Utilization of Financial Resources for Mintenance The
provi sion of expenditure in the budget is made annually for naintenance and
repl eni shnment of physical facilities which ensures their availability on a

continual basis. The college pronotes to give the best services for the
students and the college on the whole. It pays due attention towards the
mai nt enance of the college allied belongings. Having adequate infrastructure is
not enough for effective institutional functioning, but regular maintenance and
peri odic repl eni shnent of infrastructure is essential. It is necessary that the
col l ege has sufficient resources allocated for regul ar upkeep of the
infrastructure and there are effective nechani sns for the upkeep of the
infrastructure facilities and pronpote the opti num use of the same. An enpl oyee
of the office is assigned the work of supervising all the college allied
mai nt enance under the supervision of Principal. Private services of different
professionals are hired for naintenance of canpus facilities. This includes the

servi ces of scavengers, gardner, watchnen, cleaners, plunbers, electrician,
carpenter, attendants, water filter nechanic, conputer technicians etc. Regul ar
pest control is done to maintain hygiene in the prem ses. Proper storage

mai ntaining old records. There are four bore wells for
but owing to scanty rainfall and drought
supply. Laboratori es:

facility is provided for
wat er supply to the coll ege,
conditions, the college faces scarcity in water



https://mumu.gnomio.com/
https://kamlakargavane.xeted.com/login/index.php
https://kamlakargavane.xeted.com/login/index.php
https://youtu.be/paaedJxIrJc

Mai nt enance and utilization of the |aboratory procedures are executed under the
supervi sion of the Heads of the Departnents of the respective |aboratories. The
calibration and precision of instruments of the science departnents is done by
the |l ab assistants and staff. Regarding conputer systens and other equi pnent,
two generators, inverters and UPS are available to keep the system worKki ng.
Mai nt enance and Servicing of analytical instrunents in all the departnents is
done through the conpany suppliers and service engineers. Library: Library
Committee is mainly given the responsibility of library naintenance procedures.
The three nenbers fromthe non-teaching staff are assigned the naintenance
responsi bility under the supervision of Dr. L. B. Pensalwar, Librarian. Daily
and tinely cleaning of stacks and racks is done w th sweeping, w ping and
renovi ng dust by vacuum cl eaner. The library attendant and peon | ook after the
mai nt enance of library. Od books are maintained properly. Library is funigated
once in a year to keep it away fromlibrary pests. Library advisory conmttee
| ooks after the issues of library fees, late fee on del ayed return of books,
deposits, disposal of newspapers and ragged books. The library is under
surveillance of CCTV. For safety and security of the library, fire extinguisher
is made avail able. Sports and Gym The col |l ege provides sports and ganes
facilities and maintains it. The Departnment of Physical Education |ooks after
t he mai ntenance and utilization of playground. Gymasiumfacility is avail able
in the canpus. The outdoor sport facilities are maintai ned under the
supervi sion of Prof. Satish Munde, the Director of Physical Education and non-
teaching staff. The ground is maintained with the help of players and students.
M nor repairs to all instrunments and equi prments are done by the Director of
Physi cal Educati on.

http:/mumu.edu.in/4.4.2%20Maintenance%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Central and State 422 2687673
frominstitution Govt

Fi nanci al Support
from QG her Sources

a) Nati onal 00 Nill 0
b) I nt ernati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 16/ 09/ 2019 1200 | QAC and Al l
Counsel I i ng and Departnents
Ment ori ng
Yoga, Meditation 25/ 06/ 2019 120 | QAC , NSS NCC
Bri dge courses 22/ 07/ 2019 80 I QAC and
Depart ment of
Engl i sh
Renedi al coachi ng 12/ 08/ 2019 250 | QAC and Al'l

Departnments



http://mumu.edu.in/4.4.2%20Maintenance%20Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11907_Scholarships_1629884318.xls

Soft skill
devel opnent

23/ 08/ 2019

120

| QAC and

Depart nment of

Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Foundat i on 41 41 4 Ni Tl
Course on
Conpetitive
Exans
2020 Foundat i on 40 40 5 Ni Il
Cour se on
Conpetitive
Exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nil I Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 36 PG MJ Col | ege Nill PhD, M
udgi r Phil etc
2019 212 UG MU Nill PG
Col | ege
udgi r
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11907_Development_Schemes_1629885031.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11907_Guidance_1629885326.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11907_Progression_1629711183.xls

Items Number of students selected/ qualifying
SET 4
NET 10
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Inter Collegiate ‘B Uni versity 5
Zone Athletics-10000 m
Inter Collegiate 'B Uni versity 10
Zone Athletics- 800 m
Inter Collegiate ‘B Uni versity 24
Zone Athletics-20 km
Wal ki ng
Inter Collegiate ‘B Uni versity 25
Zone Kabaddi
Inter Collegiate ‘B Uni versity 40
Zone Cricket
Coaching Canp for Inter Uni versity 5
Zone Chess
Coaching Canp for Inter Uni versity 10
Zone Athletics- Discuss
Thr ow
Coaching Canp for Inter Uni versity 10
Zone Athletics- 4x400 m
Rel ay
Coaching Canp for Inter Uni versity 55
Zone Foot bal |
Coaching Canp for Inter Uni versity 40
Zone Cricket
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 41 1 NA Li st
Uni versity Upl oaded
Level
2020 Nat i onal 40 Ni Il NA Li st
Uni versity Upl oaded
Level
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Council The Coll ege has a duly forned student council as per the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11907_Qualifying_1629711255.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11907_Activities_Organised_1629711704.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11907_awards_in_activities_1629712014.xls

guidelines of SSR T.M University, Nanded. At the beginning of the every
academ c year Students Welfare Commttee is fornmed by the Principal. The
activities are practiced under the supervision of same comrittee. It has
representatives fromeach class, (First ranker in the class) a representative
of NSS, NCC, sports,cultural and one | ady representative from senior and post
graduat e courses each. They elect university representative. The student’s
council is inaugurated in the first term Al the representatives are given an
oath by the Inaugurating Chief Guest. The Annual Social Gathering is held in
the second termwhich includes several activities, prize distribution and
concludes with “Udayagiri Famly Dining Together’ which is one of the best
practices of our college. Students’ representation on several other inportant
conmi ttees and acadenm ¢ and adm nistrative bodies is adequate: ¢ CDC ¢ | QAC -
Departnental C ubs and Associations ¢ Fresher’'s Wl cone and Farewel | Functions
e NCC student |eader ¢ Science Club ¢ Social Science Club  Student Wl fare
Committee « Cultural Committee ¢ Library Conmttee « The Advisory Conmm ttee of
the Library « The Col |l ege Magazine ‘Uday’ is student-centered with student
editors ¢« NSS Representative ¢ The University Representative- UR ¢ The function
of the Student Council is based upon denocratic procedures and participation of
students help share their ideas, interests and develop their |eadership skills.
Sakal Media G oup organizes elections for “Young Inspirators Network” for
providing platformfor college students to participate in denbcratic processes.
Col I ege students actively participate in these elections. Students fromthe
college are elected as representatives for YIN network. ¢ Apart fromthese,
many ot her students are involved in various co- curricular and extracurricul ar
activities in the Coll ege on Departnental |evel. The inportant events in
Col l ege |i ke organizing guest |ectures, celebrations of Teachers’ day, Science
day, Graduation day, etc. are managed by the students. Students participate in
organi sati on of programres by anchoring the event, by introducing the guests or
by of fering vote of thanks under the guidance of their teachers. The vol unteers
of NSS shoul der conplete responsibilities for the successful organization of
various social activities on behalf of the College.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi are a strong support to the institution. An active A umi

Associ ation can contribute in academic matters, student support as well as
nmobi | i zation of resources — both financial and non financial. The institution
nurtures the alumi association/chapters to facilitate themto contribute
significantly to the devel opnent of the institution through financial and non-
financial neans. ¢ At the acadenic |evel the alumi have been guiding the
students every year. Their academ c gui dance with experience is an asset for
the college. On behalf of Mhila Ayog Dakshta Samithi and Al ummi Associ ation
the girl-students are given guidance regarding the defence and |l egal matters. e
The alumi have contributed lawns for | andscaping , six white boards of 4 x 6
ft. to the college. In fine, the attachment of the alumi and the existing
staff has been retained since years and it will remain for the years to cone.
They are also invited for career guidance to our students especially those
hol di ng prom nent positions in the society. They informjob opportunities
available in different firms. A nunber of alumi bring their wards to seek
adm ssion in our college which is a matter of great pride for us. ¢ The Al um
are invited for the Independence and Republic Day through letters. They are
also invited to deliver lectures. During our Golden Jubilee Cel ebrations our
institute took the inpressions of several alumi in black and white and
published it in the SPECI AL ALUVNI | SSUE of the magazine “Uday”. Al ummi who
active in cultural, sports, NSS and NCC activities participate in the functions
organi zed on various occasions. ¢ The NSS unit receives the alumi students




hel p in adopting village, organizing annual canps and carrying out devel opnment
projects. Alumi also help in organizing bl ood donation canps, tree plantation
canmpai gn and ot her extension work. They participate in the annual Coll ege
functions. ¢ Sonme of our NRI alumi when they visit India visit the College and
interact with our students updating their know edge about the field. Many of
alumi are in regular contact with teachers and contribute to the teaching

| earni ng processes indirectly by providing a variety of information.

5.4.2 — No. of enrolled Alumni:

1120

5.4.3 — Alumni contribution during the year (in Rupees) :

450000

5.4.4 — Meetings/activities organized by Alumni Association :

ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Participative Managenent: ¢ The coll ege pronotes a culture
of denocratic, decentralized and participative nmanagenent. Here is a case study
of the NAAC- SSR drafting: B) A Case Study of AQAR Drafting: ¢ The | QAC of the
col l ege was established in the year 2013 after the first cycle. Since then, it
has played a catalyst role in the enhancenent and sustenance of quality
education of the college. The | QAC has been a denocratic, decentralized and
participative cell in practice. The preparations for the Cycle 3 started
i medi ately after the coll ege secured ‘A Grade with CGPA 3.40 by NAAC in the
Cycle 2. « The regular neetings of the | QAC were successful always with
intell ectual debates, discussions, participative inputs ending in quality
enhancenment resolutions. The adm nistrative and non-teaching staff equally
contributed in the process. ¢ The First Draft was prepared with inputs from al
the menbers drafted in the form Manual Workbook handwitten i nputs by each and
every | QAC Menber. The line by line loud reading to the staff was arranged for
revision, orientation and nodifications in the AQAR The AQAR was finalized
after three loud readings before the staff. Thus, the AQAR drafting was an
exanpl e decentralized, participative and denocrati c managenent of the coll ege.
e The AQAR drafting was an exanple of a decentralized and participative
experience for all the internal and external stakeholders. The | QAC, GB, CDC,
annual commttees, HoDs, NCC, NSS, library and sports departnents, students,
teachers, non-teaching staff, alumi, parents, enployers equally participated
in the process through- neetings, surveys, feedback, evaluations, events
reports, suggestions, action taken reports, informal discussions, interactions,
departnent neetings etc. Thus, the AQAR drafting stands for the perfect case
study of the decentralized and participative nmanagenent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are given as per the rules




and regul ati on of Governnent of
Mahar ashtra and Swam Ramanand
Mar at hwada Uni veri sty, Nanded -
Institute inplements curricul um
desi gned by Swanmi Ramanand Mar at hwada
Uni veristy, Nanded. ¢ The fee structure
is as per the guidelines of the
S.R T.M Univeristy, Nanded.

I ndustry Interaction / Collaboration

Prof essionals fromvarious fields are
invited to interact with the students,
share their experiences and notivate
students to becone entrepreneurs for

their better prospects. The institution
has si gned nenoranda of understandi ng
and has forned |inkages with various

organi zati ons.

Human Resource Managenent

The col | ege has pl acenent and
counseling cell through which adequate
assi stance and gui dance is provided to

t he students. Through teacher-nentor
syst em behavi oral changes are brought
about in the students. Self appraisal

system of faculty is used for the
performance assessnent of the teacher
The college recruits and retains only
those faculty and staff who have the
desired qualifications, know edge and
skills. Part tine faculty is enployed

in a few departnents. The staff is
encouraged to participate in advance

study as well as in
sem nar s/ conference/ workshop etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Maharashtra Education Soci ety has
al ways been comm tted to provide
quality education to the students.
Keeping this in mnd, the college has
periodi cally updated the various
infrastructure facilities within the
coll ege prenises. On the occasion of
t he Di anond Jubil ee cel ebration of the
coll ege the institution has prepared
and i naugurated a new eco-friendly
Master Plan to develop infrastructure
facilities onits 35 acres of land. The
pl an i ncludes separate faculty w se
bui | di ngs, playground, auditorium
central l|ibrary, managenment buil di ng,
boys’ hostel, garden, parking, canteen
etc. The institute has started
construction work of one buil ding which
is expected to conplete within a short
period as per the nmaster plan. The
policy of the institution for creation
and enhancenent of infrastructure is
need based.

Research and Devel oprent

Facul ties are encouraged to pursue




their Ph.D o Study leave is granted to
avail of Teacher Fell owship awarded by
UGC o Seminars and guest |ectures are
organi zed to encourage faculty to
undertake research. o Mni Students
Sem nar and projects related to
curriculumare al so encouraged. o
Provi sion of two generators for
conti nuous power supply for effective
teaching and | earni ng processes and
research work for faculty and students
o Full autonony is given to the
principal investigator to facilitate
snmoot h progress and i npl enentati on of
research projects. Internet LAN for all
the departnents is made available to
the Principal investigator o Tinely
rel ease of funds for snooth progress
and i npl enentation of research projects
o Conferences and sem nars organi zed by
the departnents attracting researchers
of em nence to visit the canpus and
interact with teachers and students o
Sanctioning duty |eave for paper
presentations to faculty for different
i nternati onal and national conferences.
Encour agi ng publication by faculty in
different international and nationa
refereed journals, books, articles in
edi ted vol unes, sem nar proceedi ngs
etc.

Exam nati on and Eval uati on

The Principal, Vice-Principal, Heads
of the departnents and exam nation
comm ttee discuss evaluation reforns
and plan effective inplenentation of
the same ¢ The exami nation conmittee
informs the evaluation reforns of the
university to all the students well in
advance ¢« The faculty al so keeps on
inform ng the students in the class
regardi ng the change of syl abi
pattern of the paper and the marking
system

Teachi ng and Learni ng

The Managenent and the Principa
encourage the staff to enhance their
teaching skills considering teacher as
alifelong | earner. The teaching staff
is encouraged to attend sem nars/
wor kshops to acquire new know edge and
i nprove their practical skills. The
teaching |l earning process is
facilitated through audi o-vi sual,
cl assroom assi gnnents, presentation and
projects. Regular field trips and study
tours are organi zed. Teaching plan and
teaching diary is maintained. Acadenic
cal endar is used effectively. Conputer




and internet facility and flow charts
are used. The staff nenbers who attend
training prograns share their
experiences with the other nenbers of
the departnent. Faculty is also
encouraged to visit other institutions
of academ c excel |l ence.

Curricul um Devel opnent Teachers contribute to the curricul um
devel opnent through the BOS and
Academ ¢ Council of the affiliating
Uni versity. Currently nore than 20
teachers represent as the Chairperson
or menber of the bodies of the
Uni versity for Curriculum
Devel opnent . Feedback on curriculumis
collected , anal ysed and forwarded to
the University. The college invites
experts frominstitutions with whomthe
col | ege has |inkages and MU during
sem nar s/ conf erences/ wor kshops as a
resource person. The interaction of the
expert with students and faculty hel ps
to get feedback regardi ng expected
curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Col | ege Managenent System CVS Mast er
Software. ERP Sol utions, Nagpur
Mahar ashtra Contact: 9823833856

Admi ni stration Col | ege Managenent System CVS Mast er
Software. ERP Sol utions, Nagpur
Mahar ashtra Contact: 9823833856

Fi nance and Accounts Tal ly Softwares and Auditing
Sof twares Tec PArk 11 , Hosur, Min
Road, Bengal uru- 560068, |ndia

St udent Admi ssi on and Support MS etc

Exami nati on SRTMJU Nanded Software Affiliating
Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 NA NA NA Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Quality 00 Nill 50 40
Enhancenen 12/ 08/ 2019
t
2019 FDP in 00 Nill 55 Nill
Basi c 19/ 08/ 2019
English a
deno
Cour se of
online
Teachi ng
2020 Article 00 Nill 40 60
370 Dr.Jew 10/ 03/ 2020
al i kar
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 15 Nl Ni |l 28
Pr ogr ammes
Ref r esher 30 Nl Nl 21
Cour ses
Short Term, 20 Nl Nill 7
FDP etc
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e There are a nunber of
wel fare measures taken by
the Institution for the
benefit of teaching and
nont eachi ng staff. o
Since 1991 the teaching
and non-teaching staff
menbers’ anount is
deducted every nonth
towards G oup |nsurance.
The ampunt is deducted
category w se such as Rs.

e« Festival advance is
gi ven for the menbers of
supporting staff.
Supporting staff are
given free uniforns. e
Processi ng of | oan
facility of staff and
faculty. GCeneral
Provi dent Fund (GPF) for
grantabl e staff
I nvestment of 12 of basic

pay with returns as per

Group I nsurance etc



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11907_Development_training_programmes_1629886988.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11907_Training_Programmes_1629887134.xls

213/ - for teaching staff,
Rs. 106/ - for
adm ni strative staff and
Rs.53/- for nenial staff.
The amount is repaid to
themat the tinme of
superannuation. ¢ In case
any staff nenber expires
either a natural death or
acci dental death during
hi s worki ng days, the
famly can claiman
anount of Rs.
100000/ - Enpl oyee credit
cooperative society of
the college helps themto
save as well as take a
| oan. ¢ The faculties are
al so pernmitted to be a
menber of Professiona
Bodi es | i ke SWAMUCTA.
They can convene neetings
in the college prem ses
and al so convey their say
to the concerned
aut horities.

governnent rules. General
Provi dent Fund schenme is
in practice for the
teachi ng and non-teachi ng
staff nmenbers of the non-
ai ded courses. ¢« Gatuity
funds are al so avail abl e
for Non-grant enpl oyees.
Defi ned Contribution
Pensi on Schene (DCPS) for
grantabl e staff who have
joined the service after
01/ 11/ 2005. + Medical
claimfacilitated through
Joint Director of Higher
Educati on to Gover nnent
of Maharashtra
Retirenment pension as per
governnent rul es and
regul ati ons. Contributory
pensi on for teaching and
non-teaching staff. o
Staff insurance /
Medi cl ai m of Coverage up
to Rs. 8 Lac with
i nvestnent of Rs. 720 per
annum The nenbers are
gi ven advant ages of a
good rate of interest
i.e. 11 on their fixed
deposits in the credit
society.  In addition to
these , Accident
I nsurance facility,
Maternity | eave for 180
days, Paternity |eave for
15 days, Medical |eave
for 20 days (half paid),
Trai ni ng Progranmes for
non- teaching, Sabbatica
| eaves /study | eaves for
pur sui ng hi gher studies.
e In addition to these
t he managenent gives
followi ng benefits to the
enpl oyees: Rectitude and
genui neness i n work of
the staff nmenmbers is
encour aged by the
managenent by
felicitating the
prai sewort hy staff
menbers regularly at the
Annual GCeneral body
neeting. ¢ Dedicated work
of the enpl oyees over the
academ c year in various
fields is noted and




honored by the managenent
to encourage work culture
in the coll ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mahar ashtra Educati on Society’s Maharashtra Udayagiri Mhavi dyal aya is well -
known for its transparent and rigorous financial audit system A well-known
Chartered Accountant firmis appointed as an auditing agency by the institute.
Internal Audit: External Audit- by Chartered Accountant Joint Director, Hi gher
Education - Salary and non-salary audit Senior Auditor of Hi gher Educati on,
Nanded Regi on — Financial Audit ¢ Internal audit is a continuous process which
ensues after each and every financial transaction. The auditor is appointed by
t he Maharashtra Education Society. The audit takes place at two |evels viz.
recei pt and paynent. ¢ The receipts of the fees collected fromthe students are
checked by the auditor.The official letters, official funds collected, and Bank
statenments are checked by the internal auditor. Donation receipts are al so
checked by the auditor. « At paynent |evel the account of the purchase bills is
entered in the tally system vouchers are created which conme under various
| edgers. The paynent vouchers are signed by the Accountant, office
superintendent and finally the Principal. ¢« External Audit: The external audit
takes place annually after the conpletion of every financial year. ¢ The
Chartered Accountant, who works as an auditor is appointed by Mharashtra
Education Society. The external auditor checks Accession records at three
| evel s viz-the checking of Accession record of the library,all the purchase
records dead stock of the |aboratories, the dead stock and equi pnent of the
gynkhana. ¢ The nature of the paynent is categorized into Revenue Expenditure
and Capital Expenditure. This is also checked by the auditor. The bills and
vouchers of the revenue expenditure is checked. The vouchers and proper record
with the concerned Departnent of the capital expenditure is also checked and
verified. « Al the last Audit Reports are available at the college with its
compliance reports. Annual salary and non-salary audit done by senior auditor
compl eted audit. Annual salary and non-salary audit done by Joint Director
verified and approved by Senior Auditor of H gher Education . ¢ The Financia
Audit of NSS Unit is done by the parent University annually. ¢ After the
conpletion of the college audit by the internal and external conpetent
chartered accountant. They submit their audit report to the Institute. The
Institute submits this report to the college for conpliances. ¢ The audit
report is discussed in the GB Meeting and Col | ege Devel opnent Comm ttee (CDC)
of the college. After the discussion with CDC , Principal conpletes the
conpliance report and subnits the conpliance. ¢ However, no ngjor audit
obj ections are noted by Auditing Agencies. The conpliance of m nor queries is
fulfilled.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi  Associ ati on and 350000 Not Specified
Phi | ant hr opi es
View File
6.4.3 — Total corpus fund generated
350000

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11907_Funds_or_Grants_1629887477.xls

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes SRTMJ Nanded Yes | QAC
Adm ni strative Yes SRTMJ Nanded No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Meet Fenmml e Parents Meet

6.5.3 — Development programmes for support staff (at least three)

e Staff insurance / Mediclaimof Coverage up to Rs. 8 Lac with investnent of
Rs. 720 per annum The nenbers are given advantages of a good rate of interest
i.e. 11 on their fixed deposits in the credit society. ¢« In addition to these ,
Acci dent Insurance facility, Maternity |leave for 180 days, Paternity |eave for

15 days, Medical |eave for 20 days (half paid), Training Programmes for non-

t eachi ng, Sabbatical |eaves /study |eaves for pursuing higher studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ndoor Stadium Effective Mentoring System I nnovative Teachi ng Met hods

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Lecture on 16/ 08/ 2019 16/ 08/ 2019 Nl 130
Quality
Enhancenent
in H gher
Educati on

2019 Article 12/ 08/ 2019 Nl Nill 120
370 : An
Explication
Lecture

2019 Par ent s 15/ 07/ 2019 Nl Nill 110
Meet

2019 SECs On 23/ 08/ 2019 Nill Nill 60

Tal Iy, Food

Pr ocessi ng
and GST

2019 Career QOpp 22/ 08/ 2019 Nill Ni Il 90
ortunities
in Air Force
and
Athl etics

2019 Essay 27/ 08/ 2019 Nill Nill 60




Conpetition

2019 Teacher 05/ 09/ 2019 Nill Nill 150
Quality and
Quality
Educati on
-Lecture

2019 Book 11/ 09/ 2019 Nill Nill 170
Exhi bition
on Swam
Vi vekananda

2019 One Day 19/ 09/ 2019 Nill Nill 80
Wor kshop on
Snakes and
Snakebi t es

2019 One Day 23/ 09/ 2019 Nill Ni Il 90
Nat i onal
Seninar on B
i ot echnol ogy

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Organi zati on 26/ 08/ 2019 Nill 80 Nill
of Whnen’ s
Cri cket
Competition
Fit India 28/ 08/ 2019 Nill 60 70
Pr ogr amre
I nt ernati onal 21/ 06/ 2019 Nill 20 40
Yoga Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree plantation is the major concern of the college to maintain the pristine
purity and beauty of the college to provide a congenial atnosphere for academc
pursuits. The college is transformed with plantation into a haven of flora and
fauna. Maintenance of the existing trees and |ocating places for planting new
trees is one of the main aspects for pollution free zone. Nurturing plants is

one of the non-acadenic pursuits that devel op eco-concern anong the students
and staff. Areas are assigned to NSS, NCC and Botany departnment for planting,

wat eri ng, weedi ng and mai ntaining the plants, greenery, herbs and trees etc.

Yearly addition of trees to the green canpus is the joint venture of NSS, NCC

and Life science departments. Personal experience of sowi ng seeds, watering

pl ants, preparing and using organi c manure, renoving weeds etc. has
ecologically sensitized the students. Energy Conservation o M nimal consunption
of energy is the saving factor of energy conservation on the canpus o The
noti ces near the switch boards prevent wastage of energy o Large size w ndows



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11907_Quality_Initiatives_B_1629888613.xls

are fixed on the walls of the classroons to have good ventilation. This has

m nimzed the usage of fans and lights. o The use of CFL bul bs instead of

tungsten | anps, team and col |l aborative work in the same place, using open air
for conducting college level functions |ike gathering reduce energy

consunption. o Solar water heaters in the wonen’s hostel. o Educated the

st akehol ders of the danger of natural resource depletion and the need for

energy conservation. ¢ Use of Renewabl e Energy o Bathing water in the hostel is

treated and used for flower gardens in the wonen hostel. o Two third of water

fromRO plants is treated and used for plants and trees in the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl Nill Nill Nill 00 NA 00 Ni |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication

Handbook of Human 17/ 06/ 2019 Hunan Val ues and
Pr of essi onal Ethics are

Val ues and Prof essi ona

Et hi cs al ready part of the
curriculumat UG and PG

| evel . Besides, the
noti vati onal speeches,
wor kshops, soft skills
activities, NCC, NSS
activities contribute to
t hese val ues education. -
Awar eness | ectures are
arranged for the students
by the Bar Association of
Udgir. They give the
students the details

regardi ng the | egal
probl enms of their age.
This is referred to as
I egal literacy m ssion.
The birth anniversaries
of great |eaders are
cel ebrated along with a
talk on that personality.
Thus, the institution
integrates cross cutting




i ssues relevant to
Gender, Environnent and
Sustai nability, Human
Val ues and Pr of essi onal
Ethics into the
Curricul um

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Mass Readi ng of 26/ 01/ 2020 Ni | 190
the Preanble of the
Constitution

August Kranti Din 09/ 08/ 2019 Ni | 70
Sadbhavna Day 20/ 08/ 2019 Ni | 80
Fi nanci al 05/ 09/ 2019 Ni | 110

Assi stance to CM
Fund for Fl ood
Affected Peopl e

Staff Acadeny 22/ 09/ 2019 Ni | 60
Lecture on Man and
Rel i gi on
Pandit Deendayal 24/ 09/ 2019 Ni | 50
Upadhyay Jayanti
150t h Gandhi 02/ 10/ 2019 Ni | 180
Jayant i

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ener gy Conservation o M ninmal consunption of energy is the saving factor of
ener gy conservation on the canpus o The notices near the switch boards prevent
wast age of energy o Large size windows are fixed on the walls of the classroons

to have good ventilation. This has mninmzed the usage of fans and lights. o
The use of CFL bul bs instead of tungsten | anps, team and col |l aborative work in

the same place, using open air for conducting college |evel functions |ike

gat hering reduce energy consunption. o Solar water heaters in the wonen’s
hostel. o Educated the stakehol ders of the danger of natural resource depletion
and the need for energy conservation.

Envi ronnent consci ousness is enshrined in the mssion of the college and tree
plantation is the major concern of the college to nmaintain the pristine purity
and beauty of the college to provide a congenial atnmosphere for acadenic
pursuits. The college is transformed with plantation into a haven of flora and
fauna. Maintenance of the existing trees and | ocating places for planting new
trees is one of the main aspects for pollution free zone. Nurturing plants is
one of the non-acadenic pursuits that devel op eco-concern anong the students
and staff. Areas are assigned to NSS, NCC and Botany departnment for planting,
wat eri ng, weedi ng and nmai ntaining the plants, greenery, herbs and trees etc.
Yearly addition of trees to the green canpus is the joint venture of NSS, NCC
and Life science departments. Personal experience of sowi ng seeds, watering
pl ants, preparing and using organi c manure, renoving weeds etc. has
ecol ogically sensitized the students.

« Use of Renewabl e Energy o Bathing water in the hostel is treated and used for
fl ower gardens in the wonen hostel. o Two third of water from RO plants is
treated and used for plants and trees in the coll ege.




Rai n Wat er-Harvesting Arresting the water flow down the hillock in the rainy
season is of great significance. One rain water tank is constructed for
harvesting rain water to prevent soil erosion and neet the water requirenents
partially. The rain water is channelized towards bore wells to raise the ground
water level. Since the college well is rmuch below the road | evel, water |evel
rises in rainy season. Water analysis of the well water shows the reduction of
Total Dissolved Solids (TDS) as a proof for the increase in the water |evel.

e Plantation o The green anbi ence of the college is largely due to tree
pl antati on o There are about 300 trees of various kinds on the canpus o Trees
have nearly covered 2/3rd of the college area o They help to maintain the
ecosystem o Planting of saplings by the chief-guests of various functions
pronotes the eco-conscious trait of the college practices o Planting a |arge
nunmber of trees in the canp villages is one of the regular features of the NSS
speci al canps

Check Dam Construction The natural blocks and the pit steps constructed on the
sl ope of the barren area of the college reduce the speed of the flow of the
wat er. The check dam not only prevents soil erosion but also percolates the

water in the soil and hence ground water |evel is increased

Energy Conservation o M nimal consunption of energy is the saving factor of
energy conservation on the canpus o The notices near the switch boards prevent
wast age of energy o Large size windows are fixed on the walls of the classroons
to have good ventilation. This has mnimzed the usage of fans and |ights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |: Annual Literary Festival: Special Author Best Practice Il
Sports for Holistic Devel opnent Rabi ndranath Tagore Festival (2018-19) ¢ The
Departnment of English organi zed “Tagore Festival” on the 22nd of February 2019
whi ch was exclusively for the student-participants. The | naugural Function was
presided by the Principal Dr. R R Tanboli and the Chief-CGuest was Prof. MH.
Khandagal e from Dayanand Col | ege, Latur. Dr. Nagori S.R, the Head of the
Department introduced the festival. The UG students in their Bengali attire
wel coned the guests and the audi ence with Tagore' s conposition from*‘ Ceetanjali-
Where the Mnd is Wthout Fear’ in a nelodious lyrical form It nade the entire
at nosphere enthusiastic and pleasant. Prof. Khandagale in his keynote speech
gave a holistic idea of the | egendary, Rabindranath Tagore. He al so i naugurated
the wal | - poster conpetition in a representative manner. M. U has Sonkanbl e and
Ms. Shi vani Rat napar khi conpered the session and M. Nandev Tukaram proposed the
vote of thanks. ¢ In the next session, the PG students perforned Tagore's short
story “Homeconing” in the formof a one-act play which becane the centre of
attraction. They received a | oud appl aud fromthe audi ence. The post |unch
session started with the screening of Tagore's novie-“The Post-Ofice.” ¢ The
concl udi ng Val edictory and Prize Distribution Cerenony was the nost awaited one
for the student-participants of nore than 7 coll eges and schools. The students
fromLittle Angels and Raj arshi Shahu Col | ege bagged the First, Second and the
Third prize in Wall-poster conpetition. Dr. A M Nawal e, HOD, Shivaji Coll ege
Udgir distributed the prizes. In fine, it was an inpressive celebration of the
versatile witer Rabindranath Tagore. *R K Narayan Festival ¢ The nunber of
student del egates for the year 2018 was nore than 150 and in 2019 it was nore
t han 250. The participants till now were limted upto Udgir and Latur coll eges.
But this year it was organi zed the Festival at the National Level. The witer
we finalized was R K. Narayan. He is a prolific Indian fiction witer. H's short-
stories were also screened in the formof serials on the Tel evision set.
Schedul e of the Festival conprised the Inaugural Session including Keynote
Speech, Poster Presentation, Stage Perfornmance of R K Narayan's short fiction
Quiz on R K. Narayan’s Fiction-Team w se, Narrating short stories by




participants-5 min. per participant, Valedictory Function Prize Distribution.
Best Practice Il : Sports for Holistic Personality Devel opnent ¢ The students
are notivated to participate in sports activities by providing financial
support like travelling allowance, dearness allowance, concession in College
fees and nedical facilities. « The sports kits and track suits are al so given
to the students. The special facilities and additional financial support as per
the need are given to the students participating in national conpetitions. Yoga
Day and yoga training and activities are regularly organized The col |l ege
provi des sports and ganes facilities and maintains it. The Departnent of
Physi cal Education | ooks after the nmaintenance and utilization of playground.
Gymasiumfacility is available in the canpus. The outdoor sport facilities are
mai nt ai ned under the supervision of Prof. Satish Munde, the Director of
Physi cal Educati on and non-teaching staff. The ground is nmaintained with the
hel p of players and students. Mnor repairs to all instrunments and equi pnents
are done by the Director of Physical Education. Repairs to gymasi um and
speci al i zed equi pnents are done with the hel p of trained agencies. Such type of
mai nt enance policy is also used in case of indoor games. Besides physica
director, coach is also called for guidance and training. Qur alumi also guide
our athletes and players. Besides our students, other stakeholders are also
allowed to use sports facilities with prior perm ssion of the Director of
Physi cal Education and Principal.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://munu. edu.in/7.2. 1%20Annual ¥20Li t er ar y¥20Fest i val %20Speci al ¥20Aut hor . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1 Institutional Distinctiveness QUALI TY TEACHER PROFI LE ¢ Teacher quality
matters. The nobst inportant predictor of quality higher education is teacher
quality. Attracting the brightest minds , their recruitnent and retaining is a
chal l enge to HEl's today. Significantly, SD&- Sustainable Devel opment CGoal 4-
recogni sed that quality education can only be delivered by qualified teachers.
The COVI D-19 pandeni ¢ poses additional challenges, and risks reversing years of
progress on education. The Col | ege opposes the corporate interests that treat
education as conmodity instead of a public good accessible to all. The Coll ege
pronotes quality education that builds tol erance, harnony, humani sm
under st andi ng, denocracy, respect for human rights and active citizenship for
sust ai nabl e devel opment. ¢ The teachers are recruited as per the guidelines of
the UGC, State Governnent and the Swam Ramanand Teerth Marat hwada University,
Nanded. Recruitment procedure involves getting a no objection certificate from
the Joint Director, Nanded, getting the draft advertisement approved by the
Uni versity of Nanded. Advertising in the ' University News’ and the three
| eadi ng newspapers (English, H ndi and Marathi), calling the eligible
candi dates for interview, selection comittee as per UGC norns consisting of
nom nees of the Vice Chancellor, Governnent, Governing body, two subject
experts, HOD and Principal. Appointed teachers are approved by the Swam
Ramanand Teerth Marathwada University, Nanded. Merit is the sole criterion for
sel ection. The work culture and academ c anbi ence provided by the institution
has helped us in retaining talented and the brightest mnds into the
prof essi on. 2) METHODOLOGY: ¢ Teachers conpleted questionnaire itenms with
respect to their perceptions of their own qualifications, professiona
devel opnent, research output and their pedagogy, in addition to denographic
information. The data for the “ Institutional Distinctiveness” was collected by
the following three sources: 1. Questionnaire Survey 2. Student Satisfaction
Survey 3. PBAS- Self Appraisal Fornms 3) ANALYSI S OF TEACHER QUALI TY | NDI CATORS



http://mumu.edu.in/7.2.1%20Annual%20Literary%20Festival%20Special%20Author.pdf

(TQ s) ¢ Choosing appropriate indicators to assess Quality Teachers is
chal I engi ng. The | QAC after exhaustive study on the teacher quality and quality
teaching delimted the 21 teacher quality indicators in the structured
guestionnaire format. The data collected through this questionnaire was
tabul at ed and anal yzed wi th graphical representation. ¢ Good teachers are
al ways good students and good teachers only produce good students. ¢ Continuous
pr of essi onal devel opnent is critical to devel oping and maintaining high quality
teachers. G obally research data show that w thout highly skilled support, even
those with high qualifications will not remain in the profession |ong enough to
make a difference in students’ lives. ¢ Student |learning is enhanced in higher
education settings that address students personal |earning environnent needs
and in which Quality Teachers thrive in pursuit of excellence. Quality teachers
and teaching, supported by strategic professional devel opnent, is what matters
nost i n experiences and | earning outconmes of the students. -

Provide the weblink of the institution

http://mumu. edu.in/7.3. 1920l nstitutional %20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Target 2020 1. Teaching Notes- Study Material 2. Revised Teaching D ary 3.
Introduction of Certificate Programmes 4. Representation on Authorities and BCS
5. Introduci ng New Courses 6. CBCS and CIE Inplenentation 7. Udayagiri Foundation
Course 8. Conferences 9. Field Projects 10. Internship and | SO Certification 11.
Feedback on curriculum, college, teachers and exam 12. O her State Students —
Incentives 13. Enrol nment |ncrease-UG 14. Policy Manual s 15. Reservation Students-
I ncentives 16. Exam for Advanced and Slow | earners 17. Student Teacher Ratio 18.
Di vyangj an Students 19. Experiential Learning 20. Participative Learning 21.
Probl em Solving Skills 22. ICT Tinme Table 23. LMS and E resourses 24. |ICT
infrastructure 25. ICT for Teachers- Guest Lecture 26. Wirkshop on ICT in
Education 27. Email, Watsapp Data of Students adm ssion form 28. Stress
Managenment 29. Mentor: Mentee 30. Innovation in Teaching 31. Filling the Vacant
posts 32. 100 Teachers with Ph D 33. Data on Awards, Fellowships and Honors for
teachers 34. Teachers fromother states 35. Reforns in Internal Exam 36
Transparency in CIE 37. Exam Gri evances Cell 38. Academic Calendar for CIE —
continuous internal evaluation 39. Program Qutcone Design and Conmmuni cati on -CGs
40. Passing Percentage increase 41. Student Satisfaction Survey- nane, class,
gender, id, Aadhar, nobile, email, Degree 42. Research grants from Non gover nnment
sources 43. Research Cuides 44. Research Projects 45. Creation of Incubation
Centre 46. | PR Wrkshop 47. Research Ethics 48. Incentives to the awardee
Teachers 49. Ph Ds awarded per Teacher 50. Research papers per Teacher 51. Books,
chapters, proceedi ng papers, 52. Extension Activity- Sensitizing students on
Soci al |ssues 53. Awards for Extension Activities 54. Conduct of CQutreach/

Ext ensi on Programmes in collaboration with NGOs, Industry etc. 55. Student
participation in Extension 56. Collaborations/Linkage for- Faculty Exchange
Student Exchange Internship Field Trip QJT Research 57. Functional MUs with

Uni versities Industries Institutions Coll eges 58. C assroom Adequacy 59. Commerce
Laboratory 60. Language Lab 61. Central Instrunentation Centre 62. Conputers and
Laptops 63. Sports and Ganes 64. |ndoor Ganes 65. Gym 66. Yoga Centre 67. Theatre
— cultural 68. Classroomwith LCD 69. Seminar Halls with ICT facilities 70. 10
Budget for Infrastructure Augnentation 71. |LMS software for Library 72.
Expendi t ure on Mai ntenance of Physical Facilities and academnmi ¢ Support Facilities
73. Maintenance Policy 74. Schol arshi p and Freeship Beneficiaries- governnment 75.
Non governnment Schol arshi ps Beneficiaries 76. Soft skills Devel opnent 77.

Renedi al Coaching 78. Bridge Courses 79. Beneficiaries of Conpetitive Exam

Gui dance The cell for the same should maintain the records Career Counseling and
Pl acement cell The nobst inportant cell for N RF and NAAC VET- Vocationa

Education and Training for students Linkage with industries —conmerce, science
depts 80. Mechanismfor Gievances Redrassal 81. Sexual Harassnent and Raggi ng
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82. Placement of Students 83. Student Progression Data 84. NET, SET, GATE,

GVAT, CAT, GRE, TCEFL , UPSC, MPSC 85. National Awards Sports 86. National Awards
—Cul tural 87. Activities of Student Council 88. Students in bodies and comm ttees
89. Functional Alumi Association 90. Revise Mssion and Vision 91. N RF

Per spective Pl an
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